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This is a Tame River Educational Trust policy.  As an employer the Trust will ensure that at every level, in all our work 
and throughout all aspects of the Trust communities, all will be treated equally, with respect and dignity, free from 
discrimination and harassment.  Each person will be given fair and equal opportunities to develop their full potential 
regardless of their age, disability, gender, gender-identity, race, religion or belief, sexual orientation, socio-economic 
background and special educational needs.  Our Trust will tackle the barriers which could lead to unequal outcomes 
for these protected groups, ensuring there is equality of access and that we celebrate and value the diversity within 
our Trust communities. The Trust will work actively to promote equality and foster positive attitudes and 
commitment to an education for equality. 
 
 
 

Great schools in which to learn, teach and belong. 
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1. Introduction 
 
This policy sets out the Trust’s arrangements for managing the access of education and training providers to 
students for the purpose of informing them about approved technical education qualifications and apprenticeships. 
It complies with Section 42B of the Education Act 1997, the Technical and Further Education Act 2017, and the Skills 
and Post-16 Education Act 2022. 
 
2. Statutory Requirements 
All academies within Tame River Educational Trust must: 
 

• Provide a minimum of six encounters with technical education and apprenticeship providers for students in 
Years 8–13: 

• Two encounters in Years 8–9 

• Two encounters in Years 10–11 

• Two encounters in Years 12–13 (mandatory for schools to arrange; optional for students to attend. 

• Publish this policy on their website and ensure compliance with the Baker Clause. 

• Act impartially and promote all pathways equally (academic and technical). 
 
Student Entitlement 
Students in Years 8–13 are entitled to: 
 

• Learn about technical education qualifications and apprenticeships as part of a structured careers 
programme. 

• Hear from a range of providers about opportunities they offer through assemblies, careers fairs, workshops, 
and taster events. 

• Understand how to apply for academic and technical courses. 
 

Opportunities for Access 
Each academy will integrate provider encounters into its careers programme. Examples include: 

• Careers fairs and conventions. 

• Options evenings. 

• Assemblies and drop-down days. 

• Mock interviews and workplace visits. 

• Online sessions where appropriate. 
 
A full calendar of events will be published annually by each individual school. 
 
3. Management of Requests 
 
Providers wishing to request access should contact the relevant school’s careers leader at least 6 weeks in advance: 
Requests should include: 
 

• Purpose of the visit. 

• Year groups targeted. 

• Preferred dates and times. 

• Any resource requirements. 
 

4. Grounds for Granting or Refusing Access 
 
Access will normally be granted unless: 

• The request conflicts with safeguarding requirements. 
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• The timing clashes with key academic priorities (e.g., exams). 

• The provider cannot demonstrate compliance with statutory guidance. 
 

5. Premises and Facilities 
 
The Trust’s schools will provide appropriate spaces (e.g., halls, classrooms, meeting rooms) and equipment (e.g., AV 
facilities) for presentations. Providers may leave prospectuses and course literature with the schools. 
 
6. Safeguarding 
 
All visitors must comply with the Trust’s safeguarding and visitor policies, including ID checks and supervision 
requirements. 
7. Monitoring and Review 
 
This policy will be reviewed annually and updated in line with statutory guidance. Compliance will be monitored 
through: 

• Careers programme audits. 

• Feedback from students and providers. 

• Ofsted inspection requirements. 
 

8. Links to Other Policies 

• Individual school’s Careers Education, Information, Advice and Guidance (CEIAG) Policy. 

• Safeguarding and Child Protection Policy. 

• Equality and Diversity Policy. 
 
 


