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Freedom of Information Publication Scheme 

 

 

 

 

 

 

This is a Tame River Educational Trust policy.  As an employer the Trust will ensure that at every level, in all our work 
and throughout all aspects of the Trust communities, all will be treated equally, with respect and dignity, free from 
discrimination and harassment.  Each person will be given fair and equal opportunities to develop their full potential 
regardless of their age, disability, gender, gender-identity, race, religion or belief, sexual orientation, socio-economic 
background and special educational needs.  Our Trust will tackle the barriers which could lead to unequal outcomes 
for these protected groups, ensuring there is equality of access and that we celebrate and value the diversity within 
our Trust communities. The Trust will work actively to promote equality and foster positive attitudes and 
commitment to an education for equality. 
 

 

Great schools in which to learn, teach and belong. 
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Introduction 
This publication scheme is prepared in accordance with the Freedom of Information Act 2000 and the ICO Model 

Publication Scheme. It sets out: 

• The classes of information we publish. 

• How the information can be accessed. 

• Whether any charges apply. 

 

The Trust is committed to transparency and accountability. This scheme applies to all academies within 

Tame River Educational Trust. 

Who We Are and What We Do 
 

Information Available On Charge 

Trust structure and 

governance 

Trust website No 

Names and roles of Trustees 

and Governors 

Trust website No 

Contact details Trust website No 

Leadership structure Trust website No 

 
What We Spend and How We Spend It 
 

Information Available On Charge 

Annual audited accounts Trust website No 

Procurement and tendering 

procedures (Scheme of 

Delegation, Procurement 

Policy) 

Trust website No 

Details of contracts awarded On request No 

Staff pay scales On request No 

 
What Our Priorities Are and How We Are Doing 
 

Information Available On Charge 

Strategic improvement plans Trust/School websites No 

Ofsted reports Trust/School websites No 
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Performance data School websites No 

 
How We Make Decisions 
 

Information Available On Charge 

Admissions arrangements Trust/School websites No 

Minutes of Trust Board 

meetings (non-confidential) 

On request No 

Consultation documents Trust website No 

 
Our Policies and Procedures 
 

Information Available On Charge 

Safeguarding and child 

protection policy 

Trust/School websites No 

SEND policy Trust/School websites No 

Complaints policy Trust/School websites No 

Data protection and GDPR 

policy 

Trust website No 

Equality and diversity policy Trust website No 

 
Lists and Registers 
 

Information Available On Charge 

Register of interests 

(Trustees/Governors) 

Trust/School Websites No 

Asset register On request No 

 
The Services We Offer 
 

Information Available On Charge 

Curriculum information School websites No 

Newsletters Trust/School websites No 
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Advice and guidance for 

parents/carers 

School websites No 

 
 
Accessing Information 

• Most information is available on our Trust website: https://www.tret.org.uk/  

• Requests for information not published online can be made via email: admin@tret.org.uk  

Charges 

• Information published online: Free. 

• Printed copies: Actual cost of photocopying and postage (details available on request). 

Review 
This scheme will be reviewed bi-annually by the Chief Executive Officer and updated as necessary. 
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