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This is a Tame River Educational Trust policy.  As an employer the Trust will ensure that at every level, in all our work 
and throughout all aspects of the Trust communities, all will be treated equally, with respect and dignity, free from 
discrimination and harassment.  Each person will be given fair and equal opportunities to develop their full potential 
regardless of their age, disability, gender, gender-identity, race, religion or belief, sexual orientation, socio-economic 
background and special educational needs.  Our Trust will tackle the barriers which could lead to unequal outcomes 
for these protected groups, ensuring there is equality of access and that we celebrate and value the diversity within 
our Trust communities. The Trust will work actively to promote equality and foster positive attitudes and 
commitment to an education for equality. 
 

 

Great schools in which to learn, teach and belong. 
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Introduction 
 
This document serves as the overarching Accessibility Plan for Tame River Educational Trust. Each individual school 
within the Trust maintains its own site-specific accessibility plan to address local needs and compliance 
requirements. 
 
Legal Framework 
 
This plan is prepared in accordance with the Equality Act 2010 and the SEND Code of Practice. It sets out how the 
Trust will: 

• Increase access to the curriculum for students with disabilities. 

• Improve the physical environment to enable better access. 

• Improve the availability of accessible information. 
 
Definition of Disability 
 
Under the Equality Act 2010, a person has a disability if they have a physical or mental impairment that has a 
substantial and long-term adverse effect on their ability to carry out normal day-to-day activities. 
 
Vision and Values 
 
Tame River Educational Trust is committed to: 
- Removing barriers to learning and participation. 
- Promoting equality of opportunity for all. 
- Ensuring dignity and respect for every individual. 
 
Objectives 
 
The Trust will focus on three key objectives: 
1. Increase Access to the Curriculum 
2. Improve Physical Environment 
3. Improve Delivery of Information 
 
Action Plan 
 

Objective Action Responsible Resources Start Date End Date Review 
Date 

Increase 
Access to 

Curriculum 

Staff training on 
inclusive teaching 

strategies 

School 
SENCOs 

Training 
budget 

Jan 2025 Ongoing Annual 

Increase 
Access to 

Curriculum 

Ensure curriculum 
resources in 

accessible formats 

School 
Curriculum 

Leads 

Resource 
allocation 

Feb 2025 Ongoing Annual 

Improve 
Physical 

Environment 

Conduct annual 
accessibility 

audits 

COO Audit 
checklist 

Jan 2026 Dec 2026 Annual 

Improve 
Delivery of 

Information 

Provide 
documents in 

large 
print/audio/digital 

School 
Administration 

Teams 

Printing & 
software 

Jan 2025 Ongoing as 
and when 
required 

Annual 
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Improve 
Delivery of 

Information 

Ensure websites 
meet WCAG 2.1 

AA 

School IT 
Leads 

Web 
development 

budget 

Feb 2025 Ongoing Annual 

 
 
Monitoring and Review 
 
The Trust COO and School SENCOs will monitor progress. Annual report to the Trust Board. Feedback from pupils, 
parents, and staff will inform updates. 
 
 


